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ARTICLE |

The Middletown School Committee and the NEA Middien agree
that public education is the most important pulmigtitution created by our
society for the strengthening and advancing ofdamocratic ideals. We further
agree that the institution can best be implemeatetperpetuated by a teaching
profession comprised of qualified and experieneaghers; therefore, we
hereby negotiate according to the provisions ofpg@#1a9.3 of Title 28 of the
General Laws of the State of Rhode Island and Bemdge Plantations to
encourage an effective and harmonious relationstiween the Middletown
School Committee and the NEA Middletown and tosattand hold teachers
whose standards represent the Town's highest ideals

This agreement is made and entered into o2Yhelay of September, 2009y
the Middletown School Committee (hereinafter calteel "Committee") and
NEA Middletown (hereinafter called the "Associatihn

ARTICLE Il
RECOGNITION

In accordance with the Teacher Arbitration Actafidary, 1966, as
amended, the Committee hereby recognizes the NElgtiown as the
exclusive, representative of all certified teachémgployees of the Middletown
school system below the rank of assistant principaless otherwise indicated
the employees in the above unit will be hereinakégrred to as "teachers."

ARTICLE Il
TEACHER RESPONSIBILITY

A. The first duty of a teacher is to teach to thst lo€ his/her ability.

B. The teacher shall implant and cultivate in thedsiof all children committed
to his/her care the principles of responsibilityrality and virtue.

C. Teachers must be in their schools at least fifteeutes before the time of
opening school and remain at least fifteen minafess school except with the
permission of their principal. During this time thencipal may assign such
duties as he/she deems necessary.

D. Unless excused by the Superintendent, teachalisastend meetings of an
educational nature that the Superintendent mayocalésignate and they shall
take such part in these meetings as shall be &sbkitgrthem in accordance with
Section C of Article VI.



E. Each teacher shall so regulate assignments faehessons that the time
required for study of school hours shall not beessove.

F. 1. As a condition of employment in Middletown Pulichools,
teachers shall observe and conform to the policigss and regulations of the
School Committee and the Superintendent exceptheravexpressly limited by
the provisions of this Agreement.

2. The provisions of Section F, Paragraph 1, shatidemed to apply
to all regularly employed teachers for one hundhigtity-one (181) days in any
one (1) contractual year, one hundred eighty (8% of which shall be in
fulfillment of the school year as mandated by State.

3The school year shall be one hundred eighty-tB&)(days as
follows:

a. All teachers shall report for a full déye day before school
opens, and shall not report after school closdsiire provided all end of the
year check out procedures have been completed.

b. Time will be administratively providedrfteachers at the High
School to review final proof sheets for studentadgs.

4 Teachers will work three (3) additional days ré&sglin a possible 184
day work year, however, the above additional dajlde subject to the
following conditions:

a. Should the State Department of Educatiandate any
additional school year work days beyond one hundiglity-one (181) days, the
above three (3) additional days will be inclusiedtte mandate not in addition
to the mandate.

b. The School Committee reserves the rigimake an annual
decision as to whether the additional days wilubed, however, beginning with
school year 1996-1997 such decision will be madketime that the following
school year calendar is set so that teachers aitilde to make appropriate
plans.



c. These days will be non-teaching days andheiltompensated
as follows:

2009 — 2010 - $252

2010 — 2011 - $252

2011 - 2012 - $252

d. Further, all one hundred eighty-two (182) and omedned
ninety (190) day Personnel will have up to oneadditional day
added per year pursuant to the above.

e. For the purpose of new teacher orientation, a tduined for
the 2002-2003 school year will work one additiotay prior to
the start of that school year only and one addiliclay in the
2003-2004 school year, resulting in a possible d®pwork year
for these two years only. A teacher hired for tA8322004 school
year will work two additional days prior to the taf that school
year only, resulting in a possible 186 day workrye&teacher
hired for the 2004-2005 school year will work tw&) additional
days prior to the start of that school year ondgutting in a
possible 186 day work year. The 2003-2004 newhigrac
orientation program is to be developed cooperatibglthe

parties Compensation for these days will be at the nonkiegc
day rate as described in Article Il F4c. If adiwidual is hired
after the start of the school year, he/she willehtne option of
participating in the new teacher orientation progauring the
following year.

A teacher hired prior to the 2002-2003 school ymay volunteer
for up to one (1) additional non-teaching profesaladay beyond
184. Compensation for these days will be at theteaching day
rate as described in Article 11l F4c.

f.  The Committee and the Union shall agree to t(iB¢elates for
professional development as follows:

i. 2009-2010 school year — one (1) professional
development day set on a mutually agreed upon aladepaid at
the non-teaching rate as set forth in Article IJ{&(c). Teachers
who cannot attend will contact her/his buildingngipal as soon as
possible.

ii. 2010-2011 school year — two (2) professional
development days set on mutually agreed upon gaiesto the
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setting of the 2010-2011 school calendar; both dayse paid at
non-teaching rate as set forth in Article I1I(FY@))

5. Guidance — The high school Guidance Counselors may workoup
30 days total, at per diem rate (1/181 of theiarsg| during the
summer to complete the guidance work necessarpea the school
year. These days will be cooperatively schedulddhey may be
done as half day (three hours) or whole days (siMr$). The
additional monies will be added to salary for eatient purposes.
The sign in log will be kept and submitted weeklyhe counselors
will be paid on the regular pay schedule basedmea worked.

ARTICLE IV
TEACHER FILES

A. Upon written request a teacher shall be givaress to his/her file, including
references and information obtained in the prooéssaluating the teacher for
employment, except where such was previously dladsis confidential.

B. No material pertaining to a teacher's condw@yise, character, or
personality shall be placed in a teacher's filesskhe teacher is notified that
such material is to be included in his/her fileisTrovision shall not apply to
material received as a result of the teacher'smacti request.

C. Subject to the exceptions provided in B, a teashall have the opportunity
to read and attach written comment to any matewibk included in his/ her file.
Such material shall not be placed in his/her filkeas the teacher has initialed it.
If a teacher refuses to initial the material, ialsbe placed in the teacher's file
by the Superintendent or his/her designee withtatiom of refusal.

ARTICLE V
SUPERVISION - EVALUATION

A. Eligibility, competency, fitness and qualitatieéfectiveness are matters of
concern in teacher evaluation. The SuperintendeBtlools shall base his/ her
recommendations for initial teacher elections achsyualitative measures and
he/she shall remain continuously responsible tdghehers and the School
Committee for the qualitative evaluation of teaghéervices.

B. Any teacher being evaluated shall be notifiethefresult of his/her

evaluation as soon after his/her evaluation asssiple, and in no case shall it
be longer than five (5) school days after the eatédm has taken place.
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C. The evaluation instrument shall be developegematively by the
Association and the Administration.

D. All evaluations of the work performance of adieer will be conducted
openly and with full knowledge of the teacher. Tise of eavesdropping, public
address or audio systems and similar surveillare&cds shall be strictly
prohibited.

E. Any complaint regarding a teacher, made taathministration by any parent,
student, or other person, which is included oretveduation instrument and
considered in evaluating the teacher's performamidiehe promptly called to

the teacher's attention, and any such complaiat$ lsh subject to the grievance
procedure.

F. No teacher shall be reprimanded, reducedrik or compensation,
deprived of any professional advantage, or giveaduerse evaluation of his or
her professional services without reasonable astccause.

Dismissals/non-renewals of teachers shalbeatubject to arbitration, but
may be appealed to the Commissioner of Education.

ARTICLE VI
LENGTH OF SCHOOL DAY, HOURS AND LOAD

A. The teachers' normal workday shall be no lotlgan six (6) hours and fifty
(50) minutes.

B. No teacher shall be required to spend more éharekly average of six
hours per day in teaching and supervisory actwifighis time is exclusive of the
fifteen (15) minutes prior to and fifteen (15) mies after school required in
ARTICLE Ill, Section C.

C. No teacher shall be required to spend morefthan(4) cumulative hours in
a four (4) week period in meetings called by thedat Department. All
meetings will be purposeful and will have a focasmproving professional
practice. Such meetings include, but are not éichib:
e Convening of Teacher Support Team (TST) meetings
e Personal Literacy Plan (PLP) development and implaation
meetings
» Parent-Teacher Conferences
* Analysis of state and classroom assessments
* Review, scoring, and calibration sessions necededamplement the
MHS high school diploma system (Capstone and digaetfolio
assessments)
e Curriculum development and articulation
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* Open House

» Professional development focused onRh®oard of Regents
Regulations strategic areas of literacy, graduation by preficy, and
personalization or other district priorities suahtlae Institute for
Learning’sPrinciples of Learning and disciplinary literacy
implementation

Parent-Teacher conferences shall be counted tavarcumulative hours;

it is anticipated that in 2006-2007 the Parent-Tiea€onference shall be a
six-hour day to be scheduled in traditional fashfonr hours shall be
counted toward the above cumulative hours, and twiyhours in 2006-
2007 of the Parent-Teacher Conference shall beqrealpro-rata basis of
the non-teaching per-diem rate. In subsequensy#a scheduling of
Parent-Teacher Conferences shall be at a mutugiibeable time on a
building-by-building basis, and the hours shallmoioward the monthly
cumulative hours.

(Remaining language to be mutually agreed uponinvithntext of stated
intent.)

All professional development sessions conductethduhis time will be
collaboratively decided upon by the building pradiand the School
Improvement Team. All sessions will be alignedwtlite District Strategic
Plan and the School Improvement Plan and whereatgessiill fulfill

RIDE requirements toward the teacher’s individualfgssional
development plan (iPlan).

The School Department and Union shall create a dtserto study the
feasibility of implementing IEP & 504 meetings irttee 4 cumulative hours
described herein, and to make recommendation®t8tlperintendent.

D. 1.Secondary teachersre teachers who teach in grades 7 - 12. No
secondary teacher shall be assigned to teach engsp more than eighty-six
and six-tenths percent (86.6%) of the studentshabschool day during a
typical five (5) day week. Each teacher shall bevjgted six (6) preparation
periods during this time. There shall be at least (1) preparation period per
day. Preparation and cluster time shall be exctusithe fifteen (15) minutes
before and the fifteen (15) minutes after the stiglenormal school day. If any
change is made from the present seven (7) peripdmdide present length of
periods, preparation time shall be arranged omésés of a weekly average of
one (1) clock hour of preparation time per schaol.d

2. In the event that high school teachehas more than three (3)
distinct major subject matter or subject level argpions per day, such teacher
shall be allowed an additional preparation periedweek in lieu of other
supervisory duties.
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3. Should certification of any school change, prapan periods will
remain the same and will immediately upon noticaégotiated by the
Superintendent and NEAM If not resolved within thi(30) calendar days of
notice, final resolution shall be by final and kbimglexpedited arbitration in
accordance with the American Arbitration AssociatiRules as amended and
effective January 1, 1996.

E. The total teaching and supervisory assignmemtselementary teachers
shall be made in such a manner as to provide esathér with an average of
forty-seven (47) minutes per school day for prepamnatime. This average is to
be computed over a two (2) week period. Each teashall receive at least
thirty (30) consecutive minutes of preparation tipex day. The remainder of
said preparation time shall be in blocks of at tletsrty (30) minutes.
Preparation and cluster time shall be exclusiviheffifteen (15) minutes before
and after the students' normal school day.

F. When a teacher in a special subject area isange of an elementary school
teacher's class, the regular teacher may leavelahsroom.

G. Whenever possible, all elementary teachersheilbrovided with an
adequate duty-free lunch period at least equarigth to that provided for their
students, with a minimum of twenty-five (25) minsitand secondary teachers
shall receive a duty-free lunch period equal ta tidheir students.

H. 1. In order to carry out the responsibilitiégteir positions, teachers
classified as Department Heads or Grade Leaderbavie a reduced teaching
load. Department heads shall be assigned to tematore than 60% of the
assigned teaching load of regular teachers.

2. Department Heads, Grade Leaders and Head Teasthal be
elected or otherwise designated to such positiorsnocannual basis by the
Committee upon the recommendation of the Supemiateinof Schools and each
Department Head shall be informed in writing orbefore July 1st of his or her
designation to said office, including the remunierabr increment to be paid for
same (See Appendix 1).

3. K-12 Directors shall be assigned to teach ncertiwan three (3)
teaching periods and no duty periods.



ARTICLE VII
CLASS SIZE

A. Whenever possible, no classroom shall have rizne twenty-five (25)
pupils assigned to one (1) teacher.

B. Wherever homogeneous grouping is in effect,whenever possible, no
class designated as the lowest group working welmormal level of
achievement and no group working below a normadllef’achievement shall
have more than twenty (20) pupils assigned to ajpée@cher.

C. Whenever possible Grades K-2 shall not have ninane twenty (20) pupils
per teacher.

ARTICLE VIII
TEXTBOOKS, SUPPLIES AND CURRICULUM

A. The Committee and the Association recognizetithers have the
responsibility to make suggestions and recommemafior the purchase of
textbooks, reference materials, instructional aiald supplies. Therefore,
Principals and/or Department Heads, and/or Gradeléres and/or Coordinators
shall consult with their teachers prior to makieggmmendations for the
purchase of textbooks, reference materials, instmal aids and supplies.

B. The Committee and the Association further recogthat the teachers have
the responsibility to make suggestions and recomdiatgons for improvement
of curriculum. Therefore, Principals and/or DepamitntHeads, and/or Grade
Leaders, and/or Coordinators shall consult witlir tteachers before
implementing any changes in the existing curriculum

C. The Committee and the Association agree thataeacher should have
adequate textbooks and supplies for his/her stadéffter exhausting all usual
administrative channels, authorized representatiféise Association retain the
right to directly inform the Committee in writing any existing deficiencies.

D. Teachers' personal possessions may be safeddgtwowever, the School
Committee shall not be an insurer of the propeaty In their classroom, and, if
any of their possessions need to be permanentlgwednifrom the classroom by
direction of OSHA, the teacher will be personalbtified and the material will
be stored safely elsewhere, until the teacher earove the material rather
than have the School Committee dispose of it.
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ARTICLE IX
TEACHER ASSISTANTS FOR TEACHERS

A. Wherever possible, teacher assistahisll be provided for all elementary
school teachers on a ratio of at least one foryesight (8) teachers.

B. Wherever possible, teacher assistahtl be provided for all secondary
school teachers on a ratio of at least one (1¢¥ery twenty-five (25) teachers.

C. Duties of teacher assistap@id by the Town will be cooperatively
determined by the faculty subject to the appro¥ahe administration.

ARTICLE X
PROMOTIONS , VACANCIES,
SENIORITY, LAYOFF AND RECALL

A. All vacancies in existing and/or new positiomgluding specialists and/or
special project teachers, excepting the positioBugferintendent, shall be filled
pursuant to the following procedures:

1. Such vacancies, excluding temporary teachemaesifilled by
substitutes, shall be adequately publicized, whlddll mean as a minimum that
a notice shall be posted in every school cleartyrgeforth a description of and
the qualifications necessary for the position,udahg the duties and
approximate salary. During the summer months atlf postings for
promotional positions and teaching vacancies $teathailed to all teachers.

2. Such notices shall be posted amfadvance as possible, ordinarily
at least thirty (30) days before the final date mhpplications must be
submitted and in no event less than two (2) weeksrb such date.

3. Teachers who desire to apply fahseacancies shall submit a
current application in writing to the Superintentlenhis/her authorized agent
within the time limit specified in the notice.

4. Each teacher who qualifies andemtty files for a promotional
position will be granted an interview for said pimsi.

5. Teachers who have applied for paisitions will be notified of the
action regarding the position.

6. Such vacancies shall be filled onltasis of qualifications for the
vacant position, provided however that where twoof2more applicants are
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equally qualified, employment in the Middletown $ohSystem shall be given
priority consideration.

B. Pursuant to the above conditions the Associagengnizes it to be the duty
and responsibility of the Superintendent of Schtmlecommend to the
Committee personnel for appointment.

C. Promotional positions are defined as positionsmag salary differential
and/or positions of the administrative supervidesel.

D. SENIORITY, LAYOFF AND RECALL
1. Seniority

a. The Superintendent and the NEAM will cooperdgiyriblish a
seniority list each year in January, including ifiegtions. Should there be a
disagreement, the matter is subject to the grievanocedure.

b. Seniority is the amount of égonbus service in the Middletown
Public Schools beginning with the first day of wofthe first day of work is
defined as the first time that a certified emploigerequired to report for duty or
the first time he/ she would have been requireport for duty if he/she had
not been on authorized leave or had not been iadunto or assigned by the
military. Total continuous service shall not be keo by any leaves,
suspensions, or layoffs (as defined below). Seyiodcurs regardless of
assignment, position, program, or area of certifice

In the event two or more teachersehthe same first day of work, their
respective seniority shall be determined by thi¥dhg tie breakers:

1. Appointment date to Middletown PublichSols.

2. Prior service in Middletown Public Sckoo

3. Application date for full time employmntéen
Middletown Public Schools.

4. Lottery of those employees with exaébimation
above.

c. The seniority date of teachers previously empddyg the Newport
County Regional Special Education Program and wha@ppointed to a
teaching position in the Middletown School Deparntirghall be the original
date of appointment by the Special Education Pradgma school in
Middletown. Seniority in Middletown shall not acerduring periods in which

12



the teacher was employed by the Regional Prograradsigned to a school
outside of Middletown.

2 Layoff

a. The NEAM and Middletown Schoarmittee recognize and
accept the principle of seniority in all casesayfdffs and recall. A layoff shall
include the non-renewal of a non-tenured teachBBIl(R 6-13-2) or the
dismissal of a tenured teacher (RIGL 16-13-3) &asons other than due to
performance or misconduct. In no event shall eithe non-renewal of a non-
tenured teacher for performance or misconduct@dtsmissal of tenured
teacher for performance or misconduct, be constagedllayoff.

b. In the event of a layoff, the 8ashCommittee shall, in accordance
with Rhode Island Law, inform in writing the Assation President and each
teacher to be laid off. Layoffs shall be in reeeosder of seniority unless it is
necessary to retain certain teachers whose pasitimnnot be filled by a teacher
with more seniority because of certification.

c. To prevent a layoff, a teachayrdisplace the least senior teacher
in any area(s) of certification held by the teacher

3.Recall

a. All certified personnel who haeen hired and who have been laid
off in accordance with Article X.D. 2 shall be réed or rehired by the School
Committee in order of their seniority in the evérdt a vacancy occurs in a
position for which the teacher was certified. Bwhool Committee shall not
transfer teachers in order to create a vacancthéopurpose of recall.

b. Notice of recall shall be in writing, with agy to the President.

c. Full time teachers shall not forfeit senioktyrecall standing by
accepting or rejecting recall to a part time emplent.

d. Laid off teachers shall not lose their setyoior the duration of
time in which they have recall rights.

e. Laid off teachers shall remain on the rdestllunless:

1. The teacher waives the right of recall in writing.

2. The teacher resigns.

3. The teacher fails to accept a position for whiclshe was
certified at the time of the recall.
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f. Teachers on the recall list shall, priodtdy 1, notify the
Superintendent in writing of all certifications thield, and any certifications to
be procured by the start of the next school y&secall shall only be made in
areas of certification for which notice has beeovjuted.

g. All benefits a teacher has accrued up tdithe of layoff including
unused sick leave, will be restored to the teagpen return to active
employment after recall.

h. A voluntary transfer cannot block the recdla laid-off teacher.

i. Teachers placed on the recall list during2B66-2009 contract years
shall remain on the recall list until August 31tlo¢ fifth year after being placed
on the recall list; thereafter, the teacher’s rightecall shall terminate.

j- Teachers placed on the recall list during th@220010 contract year
(and thereafter) shall remain on the recall listtfoee (3) years from the
effective date of layoff; thereafter, the teacheight to recall shall terminate.

k. Teachers placed on the recall list prior to 2808ll remain on the
recall list as per Article X(D)(3)(e).

ARTICLE XI
VOLUNTARY TRANSFERS AND ASSIGNMENTS
A. In the spring of each year the Superintendelitprdvide the opportunity for
teachers to indicate desire for change of position.

B. Teachers who desire a change in grade and/ggcssignment or desire to
transfer to another building shall file a curremitien statement of such desire
with the Superintendent or his/her authorized agettater than July 1, prior to
the beginning of the next school year and shal} bel valid until the opening of
the school year. Such statement shall include théegand/or subject to which
he/she desires to be transferred, in order of preée.

C. No assignment of new teachers in the schooésyshall be made until all
pending requests for reassignment or transfer baga acted on.

D. In the determination of requests for voluntagssignment and/or transfer
the convenience and wishes of individual teachdfd®e honored to the extent
that they do not conflict with the instructionaitérements and best interests of
the school system. If more than one (1) employadtter has applied for the
same position, the teacher best qualified for plogition shall be appointed and
qualifications being substantially equal, senionityhe Middletown School

14



System shall control. If a current voluntary tramsequest is denied, a teacher
must be informed in writing.

ARTICLE Xl
INVOLUNTARY TRANSFERS AND ASSIGNMENTS

A. The Committee and the Association recognize sbate flexibility in regard
to teacher reassignment is unavoidable. They alsagnize that under normal
circumstances transfer or reassignment of teacensdd be held to a minimum.
Therefore, it is agreed as follows:

1. No probationary teacher shall be involuntanifnsferred.

2. Written notice of an involuntary transfer orssignment shall be
given to teachers as soon as practical and nottleia August 15th.

3. When involuntary transfer or reassignment iseesary,
gualifications being substantially equal, the teachith the least seniority in the
Middletown School System shall be transferred.

4. In the event that a teacher objects to the feeans reassignment,
upon request of the teacher, the Association ilhbtified and the matter
discussed according to the Grievance Procedure.

5. Openings in the school necessitating transfébeidiscussed with
the teachers being involuntarily transferred ossggmed. Such teachers may
request the position to which they desire to besfierred, wherever the policy
on Voluntary Transfers is applicable.

ARTICLE XIII
TEMPORARY LEAVES OF ABSENCE

A. Sick Leave

1. Sick leave shall be defined as that leave whitdaaher is forced to
take due to injury or illness. Any new teacher ktedeive Sick Leave prorated
to the date of hire. A new teacher may draw orthiee@ annual sick leave days.
Any draws must be repaid in the event of early ssjgm for any reason.

2. Sick leave shall be cumulative to one hundre@tyi(i190) days at

the rate of fifteen (15) days per year. A teacheutrent sick leave allotment
shall be used before cumulative sick leave allotmen
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Teachers who resign during the cadi year will have sick leave
calculated based on 1.5 days per month's work.

3. Extended sick leave for prolonged major ilinedslve provided for
by aSick Leave Bankconsisting of voluntary contributions, from cuntiva
days first, of full or half days, up to two (2) dag teacher per year. Sick Bank
participants shall be fixed in writing to the Offiof the Superintendent by
September 15th.

a.Prolonged major iliness shall be defined as aseror dangerous
sickness, disease, or accident requiring an abs#rfifleen (15) school days or
more duration documented by adequate medical esden

b. Eligibility for Sick Leave Bank use shall be deténed as follows:
1. Only teachers who contribute mpgla

2. Applications may be made only m#fgplicant's sick leave
has been exhausted.

¢. A committee composed of two (2) School Committesmbers or
their designees and two (2) Association membersaiby NEA/Middletown
shall administer the Sick Leave Bank accordindnefollowing:

1. Initial grants shall not exceed thirty (30) dégsone
illness. Reapplication can be made at the endeoifitial grant for
subsequent grants of up to thirty (30) days, cgetirt on the number of
available days in the bank and other applicationgfants.

2. Administrative procedures will be formulatedthg Sick
Leave Bank Committee and approved by the School@itiee and the
Association.

3. Decision must be by majority, will be final anghy not be
appealed using the Grievance Procedure.

4. No withdrawal reimbursement will be made to taacher
wishing to withdraw from the Sick Leave Bank pragra

d. If the Sick Leave Bank falls below thirty (3@ys, the Sick

Leave Bank Committee may solicit additional daysjsed days at the end of
the school year will not be carried over to thetrsehool year.
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4. Each teacher shall be notified of his/her amadicumulative sick
leave during the month of September and such aefighall include the current
year.

B. Professional Leave

1. Each teacher shall be entitled to two (2) dayseomulative
Professional Leave with the approval of the Supenident.

2. Professional Leave may be granted to attencecenées,
workshops, or any other educational meetings spedsa whole or in part by
the National Education Association, the NEA Rhaoslarid or any other
professional organization, with approval of the &umtendent.

3. To obtain such leave the teacher must submiiteewrequest to the
Superintendent stating the nature and date ofdheational meeting.

4. Compensation for Professional Leave shall ba fuil pay basis.

5. A teacher on Professional Leave shall not balped any days
from his/her accumulated sick leave.

6. For Regional Special Education Teachers visitatiays in this
NEAM Agreement may within the discretion of the Stiptendent be used to
attend related professional activities.

C. Visitation Leave

1. Each teacher who has been in the Middletowresy$or at least one
(1) year shall be entitled to two (2) noncumulatiz®ve days per year for the
purpose of visiting, with the Superintendent's appl, another school.

2. The method of obtaining such leave shall bebews:

a. The teacher who desires seiabd must submit a written request
to the Superintendent with that date djseti

b. Following tentative approval by the Supesimtent, the teacher
may then through proper procedure get@ifrom the system
and school he/she wishes to visit.

3. Compensation for Visitation Leave shall be duolbpay basis.

4. A teacher on Visitation Leave shall not be pized any days from
his/her accumulated sick leave.
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D. Personal Leave

1. A teacher shall be eligible for three (3) dagagumulative Personal
Leave per year.

2. A teacher wishing Personal Leave shall subrstthibr written notice
to the Superintendent, or his/her delegate, at teas(2) working days prior to
the day(s) he/she wishes to absent himself/herself.

3. Notices of Personal Leave for days falling withwo days before or
after a vacation period may be denied by the Soferilent.

a. As per the “Almeida Memo” dated June 10, 19@8ation
is defined to mean the following:

Thanksgiving Vacation (November)

Christmas Vacation (December)

Winter Vacation (February)

Spring Vacation (April)
These vacation periods are the only time framesrétrpiire a “personal reason”
to be submitted in writing to the Superintendertt are subject to the
Superintendent’s approval. All other time framiesl(ding holiday¥ require
written notification two working days prior to tipersonal day (date) as stated
in Article XIII(D)(2).

NOTE: Three consecutive personal days that ddafioithin two days before
or after a vacation require no personal resmmhare not subject to
Superintendent denial.

4. A teacher on Personal Leave shall not be pexthiny days from
his/ her accumulated sick leave.

E. Emergency Leave

1 Emergency Leave shall be defined as that ledentahen the teacher is
forced to absent himself/herself from his/her assignt due to an emergency or
an unforeseen circumstance which requires immedgtten by the teacher
himself/herself.

2.In realizing the special nature of Emergency Le#ve understood that no
number of days can be set aside for such purpdszefore it shall be at the
discretion of the Superintendent or his/her dekegmidetermine, within the
grounds of reason, whether or not a teacher igdifor compensated
Emergency Leave with the following exceptions:
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a. Death in the immediate family or household sbealthe basis for
five (5) days Emergency Leave. The immediate fastigll be defined as
husband, wife, children, parents (teacher's ands&s), siblings and
grandchildren. A household shall include anyone wéiomanently lives under
the same roof as the teacher, but is not a tenant.

b. Death within the teacher's family or the fandfya permanent
household member (other than immediate) which rs#e¢ss absence for the
purpose of attending a funeral shall be the basigrfanting one (1) or two (2)
days compensated Emergency Leave, depending upairtiumstances of time
and distance.

c. Nothing in this Section shall be construed ters any other
Contract benefits or fringe to any new group osglaf individuals.

3.Compensation for Emergency Leave shall be onl @&y basis.

4.A teacher on Emergency Leave shall not be perthéing days from
his/her accumulated sick leave.

F. Jury Duty

Any teacher who must absent himself/herself frohostto serve on Jury Duty
shall receive his/her normal pay less the amouidt eehim/her for his/ her
services on the jury. Such a teacher shall notmalzed any days from his/her
accumulated sick leave.

G. Authorized Leave Without Compensation

Teachers who take a leave without compensatioih Isiieé no more than 1/
181st of their annual salary deducted from thejular salary payment for each
full teaching day missed.

H. Injury

1 Any teacher forced to be absent from school hgaa of personal injury
occurring in the course of his’fher employment e hiddletown School System
or as a result of an assault or battery by a stuntes group of students shall be
granted the lesser of the following:

a. The number of school days required forvenyg or
b. The number of school days between the afegach injury and

the date coverage commences under the disabitime insurance policy
provided for elsewhere in this Agreement.
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2 The teacher shall receive his/her normal payndusuch period.
3 Neither sick leave nor any other type of leavaldhe deducted.

4 The School Committee shall have the right to ireqtine teacher to furnish
medical reports and certification and other apgeterevidence relating to the
injury, the manner in which it was sustained, tbeation thereof and the length
of time needed for recovery, including the rightiave the injured teacher
submit to an examination by a doctor selected agdged by the Committee
for such purpose.

ARTICLE XIV
EXTENDED LEAVES OF ABSENCE

A. Sabbatical Leave

1. Upon recommendation of the Superintendent apdoapl of the
Committee, a regularly employed teacher with astiéaur consecutive
years of successful teaching in Middletown may tzatgd a one (1)
semester or one (1) year leave of absence for pagpaf travel or to pursue
a full time program of advanced study at a recagphizollege or university.

2. The number of people on Sabbatical Leave shalbdime exceed five
percent (5%) of the teaching personnel in the syste

3. No teacher is to be given leave more often trare in seven (7) years.

4. A teacher desiring Sabbatical Leave shall filgnwhe Superintendent a
written request for his/her approval no later tRabruary 1st of the year
preceding the school year in which leave is desired

5. Any teacher who files a written request for Saldal Leave which is
rejected shall receive written notification of rejen no later than March
15th of the year preceding the school year in whisfher leave has been
requested.

6. For purposes of placement on the salary schedileement, Health
Insurance, Disability Insurance and Life Insuracoeerage, Sabbatical
Leave of Absence shall be considered a year ohieg service.

7. Ateacher on leave for one (1) year shall be ads@ri¢? of the salary
that he/she would normally earn during the yedrigher leave. A teacher
on a one (1) semester leave shall be advanced tti2 salary which he/she
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would normally earn during the semester of hislbave. Advances shall
be made in the normal payroll increments.

8. Ateacher on a one (1) semesteelshall agree to serve in Middletown
for the following year under the penalty of fortei of the school
department grant. All salary advanced during thedemust be repaid to the
School Department if the teacher fails to serveatireed period.

9. A teacher on a one (1) year leshadl agree to serve in Middletown for
the following two (2) years under penalty of fotéee of the school
department grant. All salary advanced during thedemust be repaid to the
School Department if the teacher fails to serveatireed period.

B. Educational Leave - Peace Corps - Vista

1. Educational Leave shall be defined as that I¢aken by a teacher for
the purpose of pursuing an approved course ofuicstm, providing,
however, that leave for the purpose of joiningPeace Corps or Vista shall
be considered in the same context as EducatioraleLim this section.

2. Leave may be for a period of six (6) monthsme ¢1) year and may also
be extended for a period of up to one (1) additigear.

3. Leave shall be applied for not later than nirf(8@) calendar days prior to
the intended leave in a written request to the Bojgmdent.

C. Maternity Leave

A teacher who becomes pregnant will notify the Sinpendent, in writing, at
least thirty (30) days in advance of the expectge dhe is to leave on disability
and the expected date of return. The dates ofrigaad returning shall be
determined by the teacher and her doctor. The ¢eattall, by that notice, elect
either of two (2) options:

1. She may use her accumulated sick leave, argtiavent that
accumulated sick leave is exhausted may, at h@mmontinue on leave
without pay or benefits for the balance of the imiadyschool year. With ninety
(90) days written notice she may continue on unpesge for an additional
school year. The school department shall contiraadth insurance coverage
until thirty (30) days after the termination of grency.

2. A leave of absence without pay or benefits lierhalance of the school

year which may be extended at the teacher's oftiroone (1) additional school
year with ninety (90) day written notice. The schdepartment shall continue
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health insurance coverage until thirty (30) dayerahe termination of
pregnancy.

D. Exchange Teacher Leave

1. Upon recommendation of the Superintendent, |éatvexchange teacher
positions under either national or internationalgsgams may be granted by the
Committee to teachers who have completed at leas(5) years of teaching in
the Middletown system.

2. An Exchange Teacher Leave of absence shalli&d=ared a year of
teaching service for purposes of placement ondlaysschedule and for sick
leave, retirement, Blue Cross payments and Disglilsurance provisions.

E. Nothing in this Article shall precludeaves of absencwithout pay as shall
be agreed upon between a teacher and the Committee.

F. Return After Leave of Absence

1. Teachers who have been granted leaves of abskalteotify the
Superintendent in writing on or before Decembermt$tebruary 1st preceding
the opening of the term following the expirationiedive of their intention to
resume work at the beginning of the ensuing term.

2. To the extent possible, all teachers returningfleaves of absence shall
be restored to the same position they held atitte the leave was granted.

G. Reimbursement for Benefits

A teacher on unpaid leave of absence may opt nabngise the School
Department its cost, at group rate, in order tainedll contractual benefits as
enumerated in Article XVIII insurance, where avhita The School Department
shall be held harmless if any teacher selectirgdption fails to meet payment
schedules as required by the Department.

ARTICLE XV
GENERAL EMPLOYMENT PROVISIONS

A. All regularly employed teachers are coveredhis Agreement.

B. Any teacher who uses his/her personal vehalatithorized school business
shall be compensated at a rate per mile in accoedaith the current standard
employee rate per mile authorized by the InterrealdRue Service. As that rate
is adjusted from time to time by the I.R.S., suelwror revised rate shall
become effective hereunder as of the effective diaseich I.R.S. adjustment,
provided, however, that the School Department steale a reasonable amount
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of time to adjust its payment procedures and, vampropriate, make a lump
sum payment to teachers paid under this provigtnoactive to such effective
date.

C. Ateacher intending to resign must notify thg&intendent in writing at
least thirty (30) calendar days before such resignas to take effect.

D. Teachers who terminate shall be paid 1/181#teaif annual salary for each
full day worked.

E. Teachers may be dismissed or suspended, asgdcdiaw.

F. The Personnel Relations Committee of the Assioci shall meet with the
Superintendent and/or the School Committee frone tiontime to discuss
matters of mutual concern.

G. The President of the Association and/or hisdiesignee shall confer with
the Superintendent at the appropriate time of geacerning the drawing of the
school calendar for the following year.

H. The President of the Association shall togettigh the Superintendent
and/or his/her building principal arrange for rekee time from teaching or
supervisory duties in order that the PresidenhefAssociation shall have some
time in order to facilitate the orderly completiohthe duties incumbent upon
that position.

I. The Superintendent shall meet with the Unioesilent to discuss any
proposed changes in job descriptions.

ARTICLE XVI
TEACHERS' SALARY SCHEDULES

A. Unless otherwise provided herein, or requiredaly all teachers shall be
paid under the provisions of the basic salary sglee(Class 1)

B. CLASSES
* See Letter of Understanding Page 47

Class 1

All teachers meeting minimum certification requirsmts as established by the
Certification Office of Rhode Island Departmentafucation and who hold a
valid certification shall be placed in Class 1o salary schedule. Wherever
referred to herein "minimum certification requiremt&' shall indicate that
certification other than emergency certificatiofdnat the time of initial
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employment. Wherever referred to herein profess$ipreparation from an
accredited institution shall include credits fosénvice courses approved by the
School Committee and/or the Rhode Island DepartwieBtducation.

Class 2

All teachers who qualify for Class 1 and who présafidence to the
Superintendent of thirty (30) hours of professigm@paration from an
accredited institution beyond minimum requiremdatsrovisional
Certification shall be placed in Class 2. Twenty#f¢(24) of the thirty (30) hours
of professional preparation needed for entranae@iass 2 must be earned
during the past ten (10) calendar years.

Class 3

All teachers who qualify for Class 1 and with anneal Master's Degree from an
institution approved by the Rhode Island Departneéfiducation as qualified

to offer such a degree, or any teacher who pressidence to the
Superintendent of forty-two (42) hours of professibpreparation, of which
thirty (30) are classified by the accredited gragtinstitution as graduate level
and/ or in an area or subject matter field, shalplaced in Class 3. Thirty (30)
of the forty-two (42) hours needed for entrance iGtass 3 must be earned
during the past ten (10) calendar years.

Class 4

Any teacher who qualified for Class 3 and who pnésevidence to the
Superintendent of thirty (30) hours of professigmaparation not applicable to
the "earned Master's Degree" referred to in Clastzall be placed in Class 4.
Twenty-four (24) of the thirty (30) hours of pro$ésnal preparation needed for
entrance into Class 4 must be earned during thetqgra$l0) calendar years.

Class 5

Any teacher with an earned Certificate of AdvanGedduate Study from
an institution approved by the Rhode Island Depantnof Education as
qualified to offer such a degree, or any teachén @m earned Master's Degree
from an institution approved by the Rhode Islangh&ément of Education as
qualified to offer such a degree, who presentsengd to the Superintendent of
(42) hours of professional preparation, of whickeast thirty (30) are classified
by the accredited granting institution as gradigtel credit and/or in an area or
subject matter field, shall be placed in Classtirty (30) of the forty-two (42)
hours needed for entrance into Class 5 must beeéaubsequent to the date of
the granting of the first earned Master's Degree.
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Class 5

After August 15, 2011, any teacher with an earnedifcate of Advanced
Graduate Study from an institution approved byRhede Island Department of
Education as qualified to offer such a degreengrtaacher with an earned
Master's Degree from an institution approved byRhede Island Department
of Education as qualified to offer such a degrda wresents evidence to the
Superintendent of thirty (30) credits in additiornthe Class 4 thirty (30) credits,
of which all additional thirty (30) are classifibg the accredited college or
university as graduate or undergraduate level tegdi/or in an area or subject
matter field, shall be placed in Class 5 providediéwver that undergraduate
level credits shall be subject to pre-approvallgy$uperintendent or her
designee. Such approval or denial shall be maddimely manner. All thirty
(30) additional credits needed for entrance ins€I5 must be earned
subsequent to the date of the granting of thedashed Master’s Degree.

The Class 5 change, effective August 16, 2011} sbareduce
compensation for any individual who has alreadgia¢td Class 4 or 5 as of
August 15, 2011.

C. Any teacher with two (2) earned Master's Degegdke same level shall be
placed in the proper class for one of them andrgoredit for "additional hours"
for the other.

D. In-service Credits as per March 9, 2007 MOA:

1. Every 10 hours, in-service or RIDE, earned prio®/b/06, will earn
one (1) Middletown in-service credit which will lbgplicable for
classes 2, 3, and 4.

2. Inservice and RIDE hours earned out of the schayplvidll earn one
(1) Middletown in-service credit to 10 hours whiefil be applicable
for classes 2, 3, 4 and 5. After 9/1/06, RIDE lsaearned during the
school day will earn one (1) credit to 15 hourschihére applicable for
classes 2, 3, and 4.

3. Any certified staff members who had their in-seevizedit hours or
RIDE hours denied or put in abeyance for credietaarned prior to
9/1/06, while this matter was pending resolutioh aave hours
adjusted and credited to them as a result of tipei$tendent
reevaluation their Change of Class application.

4. To be eligible to move to Class 5, certified sthffed after 9/1/06, is
required to hold a Masters’ degree from an instituapproved by the
Rhode Island Department of Education as a qualtbeaffer such a
degree. The parties agree that to be eligible teento Class 5, certified
staff, hired before 9/1/06, is not required to haliflasters’ degree
from an institution approved by the Rhode Islangh&&ment of
Education as a qualified to offer such a degree.
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E. National Teacher Certification

A teacher who receives and maintains certificatfoos the National Board for
Professional Teaching Standards (NBPTS) and cagiternching in
Middletown shall receive an annual stipend in thmant of thirty-five hundred
dollars ($3500.00).

1. Six (6) District approved creditswill be granted toward the
advance increment schedule for teachers who coenttiet
National Board assessment process but who do gatrac
certification. Teacher must submit entire packédencing
completion of the process.

2. Leave of Absence
The district will assist and support the effortsedchers who
are candidates for certification from the NatioBakrd for
Professional Teacher Standards (NBPTS) by providmtp
five (5) professional development days for use @sigkly
related to national certification.

3. Tuition Aid
A teacher who receives certification from the Na#&ibBoard
for Professional Teaching Standards (NBPTS) sleall b
reimbursed in an amount equal to 50% of the apiicdee
less financial aid from any other sources.

E. The School Committee shall reimburse each &racincourse worktaken
up to$634per year with a total annual cap%#1,968 Any annual funds left
over from each annual cap shall be carried overaaldgd to the next years’ cap.
Advance notice shall be given by teacher on oreefaigust 38 for fall,
December 18 for Spring and May 1'% for summer courses. All courses must
be approved by the Superintendent or designeeiag tedated directly to
teaching only.

Fifty percent (50%) of the cap is to be implemeniggpre-MA course work and
fifty percent (50%) is to be implemented for posAlgourse work.
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ARTICLE XVII
GENERAL SALARY PROVISIONS

A. Salary Payments

1. Each teacher shall be afforded the option, leefoe opening of the
school year, of selecting his/her salary on eithten (10) or twelve (12) month
basis. Should the twelve (12) month option be eged; the teacher shall
receive the difference between a ten (10) and véw@2) month salary in one
final check payable on the last school day.

2. The annual salaries of all persons covered isyAgreement shall be
paid in twenty-one or twenty-six equal bi-weeklgtalments, as per the option
exercised by the teacher, commencing with the Tiostn of Middletown
payday following the commencement of the schoot.yea

3. Direct deposit of payroll checks shall be audéao all teachers.
Assignment will be accepted or changed only byraplete written application
on or before August 15th or January 5th. Termimatidll be accepted at any
time.

B. Dues Deduction

1. The Committee agrees to deduct from the salafigs employees the
total dues and assessment for the NEA MiddletoleNational Education
Association Rhode Island, and the National Edunatissociation. The
Committee will discontinue such deductions for aokiool year only if notified
by the Association in writing to do so not lateathAugust 15 prior to the
commencement of such school year.

2. The current rate of the total membership duesaasessments shall be
certified to the Committee each year. A change é@mimership dues during the
school year will be accomplished by giving the Cattee thirty (30) days
written notice prior to the effective date of suttange.

3. Deductions referred to in Section 1 above vélinbade in equal
installments from the first ten (10) paychecks.

4. In the event that a teacher terminates employbefiore the end of the
school year, the Committee will deduct any unpasddciation dues from the
final paycheck.

5. All non-members shall pay a service fee in bédues in the amount of
the Associations' dues as a condition of employnim amount shall be paid
through payroll deduction.
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6. The Association agrees to indemnify and holdrhess the Committee
for any disputes or claims arising out of this ps@mn and related payroll
deduction.

C. Salary Credits

1. Previous experienceRecent teaching experience shall be evaluated by
the Superintendent and full credit shall be givarite appropriate step,
provided the applicant's former teaching experigacated as satisfactory by
his/her former school system and provided that sechice during any one
academic year (September to June) was no lesottehundred thirty-five
days and that such service was in an accredite@pmebved school or school
system. For non-public school experience, credithei given for recent (ten
years or less) experience in any accredited schoaVjded a state teaching
certificate was held by the teacher for each yeagkt to be credited.

Proof of prior service should be submitted by #mcher within sixty (60)
school days of the School Committee date of hile Business Office will
provide new hires with a form listing a descriptmfrall available salary credits
to which they may be entitled. Compensation wilrégoactive to the
beginning of the school year.

2. Upon the recommendation of the Superintendethinath the approval of
the Committee, cumulative credit, not to exceed years, for the following
may be granted at the time that the teacher'snaligontract is agreed to:

a.Military Service -One (1) step on the appropriate salary schedule f
between twelve (12) and twenty-four (24) monthaatfve military service and
two (2) steps for active military service in exce$swenty-four (24) months.

b. Vocational Service- One (1) step on the appropriate salary schedule
for between one (1) and three (3) years of relatedtional experience and two
(2) steps for related vocational experience in sxad three (3) years.

3. Compensation shall commence when vetifinaof the written proof of
prior service has been successfully completed, thi#mext scheduled pay
period.

D. Salary Increments
Advancement on a salary class shall be automatanamnual basis.

E. In-Service Credit

With prior approval of the Superintendent one (#d& hour for each ten (10)
hours of professional work without compensationlisha granted to certified

28



teachers who participate in seminars, researchegiojor other professional
undertakings directly connected with the MiddletoRmblic Schools and such
credits shall be applicable with prejudice to Céasg, 3, 4 and 5.

F. Substitutes
1. Whenever possible, substitute teachers shdlirbd to assume the duties
of certified personnel when such certified persbane absent.

2. A substitute teacher who remains in the samstisuting position in
excess of thirty (30) consecutive school days di@lpaid at a salary rate in
accordance with the salary policy for this pregaraaind experience
commencing with the thirty-first (31st) consecutdesy for the remaining period
of such substitution.

3. A substitute teacher hired for a period of tiwteen known to be forty-
five (45) days or more shall receive benefits aaldry at the Appendix | rates
commencing from the first day provided benefitsrawebeing used by teacher
on leave.

G. A payroll deduction plan for Savings Bonds isiklde.

ARTICLE XVl
INSURANCE

A. Designated District Healthcare Plans

The Committee shall provide paid designated Disti&althcare Plan A or Plan
B, subject to subsection (A)(13) herein, on anviatlial or family coverage
basis, in accordance with the following:

1. Teachers employed as of August 31, 2006 may &ldxe provided
either a Preferred Provider Organization (PPO) Fdan A) or an Indemnity
Plan (Plan B). A summary of coverage levels (idiolg co-payments,
deductibles, coinsurance, and some benefit liffotslPlan A and Plan B are
attached hereto within Exhibit A. Teachers mustein writing prior to July %
the type of insurance coverage they wish, showdg sieek any changes.

2. For teachers appointed on or after Septemh20d8g, only Plan A
shall be provided.

3. Medicare Supplement Insurance will be provided fully paid
individual or family basis for any active certifisembers of the Middletown
School Department over the age of 65. A summanpuérage levels
(including co-payments, deductibles, coinsurannd,some benefit limits) for
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the Medicare Supplement Insurance plan shall bgapeel and made available
to employees no later than September 1, 2010.

4. All teachers shall be provided individual or fgnDelta Dental
Level 1V, subject to subsection (A)(13) herein,métudent rider to age 25.

5. Such medical coverage will include
a. Plan B — major medical - $1,000,000 maximum
b. Plan B and Plan A — student rider to
age 25
c. Plan B - $100.00 deductible

6. Effective September 1, 2006, teachers shallago3®% of the cost
of the employee’s medical coverage.

7. Effective September 1, 2008, teachers shallagoi®% of the cost
of the medical coverage plus 5% of the cost oktimployee’s dental coverage.

8. Effective September 1, 2009, teachers shallayo10% of the cost
of the medical coverage plus 5% of the cost oktimployee’s dental coverage.

9. Effective September 1, 2010, teachers shallayo13% of the cost
of the medical coverage plus 5% of the cost oktimployee’s dental coverage.

10. Effective September 1, 20 Rlan Design changesitended to
reduce cost of medical coverage by 2% -- increasergency room co-pay to
$100.00 (1%) and drug co-payments to 5/20/40 (1%).

11. Effective September 1, 2011, teachers shablagol7% of the cost
of the medical coverage plus 5% of the cost oktimployee’s dental coverage.

12. Effective September 1, 20llan Design changestended to
reduce cost of medical coverage by 1% -- incre#fseeovisits for primary care
to $15.00 and specialists to $15.00 (1%)

13. The Middletown School Department shall previdmily or
individual health insurance coverage, as applicdbteall certified personnel,
subject to the following:

a. The School Committee shall provide each emplogeered
by this Agreement with the health insurance pacisgge
described in the attached summary of benefits wihxhibits
A and B.
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b. In the event the School Committee changes thihoare
provider, it must provide a health insurance paeksyy
substantially equivalent or superior to the packagjag
replaced.

B. Buyback

1. For those employees who are eligible for eitherfamily or
individual Blue Cross or Delta Dental Plan and cdenot to receive any
coverage, the Committee will pay the following:

a. For all teachers employed as of August 31, 200grieat
shall be at the rate in effect during the 2005-26¢ltool year
(Family Blue Cross: $5212.68; Family Dental : $983.

b. For all teachers, employed as of August 31, 208@m@nt
shall be reduced to $3,200.00 commencing 2010-26kdol
year.

c. For all teachers appointed on or after Septemb2006,
payment shall be at the rate of $2500.00.

2. Payment to be made at the end of the school yéatification for
the following school year must be made before duly

Employees resigning from the system or re-entetiegPlan will
receive a pro-rata payment.

C. HSA Plan -- High Deductible Health Plan / HealthSavings Account.

1. The Committee may offer employees, as anrdtisre, an HSA
plan, which is a consumer driven health plan wi2800.00 annual deductible
for an individual plan and a $4000.00 deductiblesfdamily plan. A summary
of coverage levels (including co-payments, dedlesibcoinsurance, and some
benefit limits) for the HSA plan shall be prepaestl made available to
employees no later than September 1, 2010. Iruootipn with these plans, a
health savings account will be created for eachleyse enrolled, in which the
District will contribute fifty percent (50%) of thennual deductible each year.
For employees enrolling in the Healthmate for H3&nRhere will be a onetime
payment equal to fifty percent (50%) of the Didtssavings, paid out at the
end of the fiscal year via payroll subject to chesin the Internal Revenue
Code made possible by the Medicare ModernizatidaroA2003. The parties
recognize that the Health Insurance Provider mgyire a minimum utilization
rate to provide an affordable system. The Disteserves the right not to offer
an HSA Plan unless such minimum utilization rateakieved.
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2. The final language for the voluntary HSA plara be agreed upon
by the parties. The parties understand that thehtr’s participation in HSA
Plan will be voluntary and the District will not lbequired to offer any HSA
Plan if it determines, in its sole opinion, that fan would not be cost
effective.

D. Disability Income Insurance

The Committee shall provide to each certified menafe¢he Middletown
School Department a Disability Income Insurancecpokith the following

coverage:
1. 180-day Waiting Period (elimination)
2. Coverage for Accident or Sickness
3. Payment to Age 65
4. 66 2/3% of monthly salary or two thousand doll&3,000),

whichever is the lesser amount
5. Teachers pay fifty percent (50%) co-pay of premium

The Committee shall provide on a fully paid basisny certified member
of the Middletown School Department who so degiees life insurance
equal to one times salary rounded down to the setlreusand, but not less
than thirty thousand dollars ($30,000). Face valilledecrease by fifty
percent (50%) when insured reaches 65th year. &wrhires after
September 1st of 1987, coverage will decreaseftyypiercent (50%) at age
60.

ARTICLE XIX
EARLY RETIREMENT INCENTIVE PROGRAM

A. Eligibility -Any teacher in the Middletown School System whshes to
take a one time advantage of the Retirement InoeRtian may do so provided
that the following eligibility criteria have beeatisfied:

1. The teacher has been employed by the Middletown@®ystem for a
minimum of fifteen (15) years.

2. The teacher is vested in the Retirement SystenhofiR Island, and is
eligible to collect retirement benefits or is fiflive (55) years of age.
The teacher cannot teach in a public school in BHsldnd with the
exception of substitute teaching.
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3. The teacher must notify the Superintendent of Slsh@owriting, not
later than February 1, of the school year of retgat. This notification
must contain an irrevocable resignation effecthelast day of school.

4. Anyone granted disability income through the Rhtsliend Teachers'
Retirement System and otherwise eligible for thizintive shall have
the February 1st date waived.

B. Benefits

1. Incentive Remuneration- An amount equal to the product of $125.00 X
(times) the number of years of full time serviceMitdletown with a maximum
of thirty (30) years. Payment of this and SectiomEnies shall be made by
August 1st.

2Additional - Each participant shall receive fully paid indival Health
Insurance or Medicare Supplement at age 65, foersdV) years following
retirement described in Exhibit 1 Benefits Summfanythe Middletown Public
Schools. For years eight (8) through ten (10) felfg retirement, the retiree
will pay twenty percent (20%) of the cost of thepdmyee’s individual medical
coverage. Teachers must elect, in writing, produly 1, for years 8, 9, and 10.
All teachers who notify of retirement after Februdr 2007 (Article X1X) shall
pay 3% of the cost of the retiree’'s medical coverémy years 1-7 following
retirement. Retirees shall have the same plangdeshanges as regular
employees.

a. At the tenth (10th) anngaey of retirement the participant may
continue coverage by coipayifty percent (50%) of the current
rate until any of the follimg events:

1. receipt of medical insurafren any other source;

2. age 65;

3. eligibility for Federal Mexdire, Medicaid, or other
insurance from any source;

4. death.

3. Expanded Coverage-Each participant may, if they desire, while
individual eligibility exists, purchase school dist group family medical
coverage or individual or family dental at theirroexpense if they otherwise
qualify. Cobra rights for spouse and/or dependargextended beyond the
contract benefit period for five (5) years. RetBeshall have the same plan
design changes as regular employees.
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4 Rebate-Participants who are eligible for fully paid indiual medical
coverage and choose not to receive any coveragdjebsheligible for a payment
of one-half (1/2) the cost thereof. Beginning $emter 1, 2009, retiree
buyback shall be $2,500.00. For years 8, 9, anithéd/@ is no rebate payment.

5. Severance Each participant will receive the fifty dollaf$50.00) per
day for up to one hundred ninety (190) days of aedated unused sick leave.
These number of days are to be as of the end aétitement year.

ARTICLE XX
GRIEVANCE PROCEDURE

A. Definition

1. A"grievance" is a claim based upon an evembodition which affects
the conditions or circumstances under which a tashgroup of teachers
works and/or the interpretation, meaning or apfiticeof any of the provisions
of this Agreement or any other subsequent agreeemated into pursuant to
this Agreement.

2. An "aggrieved person" is a teacher or grougeathers making the
claim.

3. A "party of interest" is the person or persorakimg the claim and any
person who might be required to take action orresjarhom action might be
taken in order to resolve the problem and the peason of the PR & R
committee or his/her designee.

B. Purpose

1. The purpose of this procedure is to secureedliotivest possible
administrative level equitable solutions to thelpems affecting teacher welfare
or working conditions. The Committee and the Asatioh agree that these
proceedings be kept as informal and confidentiahag be appropriate at level
of such procedure.

2. Nothing contained herein shall be construednaisihg the right or
responsibility of any teacher having a grievancdiscuss the matter with any
appropriate member of the administration.

C. Procedure
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1. It is important that grievances be processadaigly as possible. The
number of days at each level should be consideyedaximum. When mutually
agreed upon, the time limits may be extended.

a.Level One:

The aggrieved person shall first discuss the maitiérthe immediate
supervisor or principal involved. The supervisopdncipal shall within five (5)
days render a decision to the aggrieved or hisépresentative. Said decision
to be in writing and stating reasons.

b Level Two:

1. If the Association is not satisfied with thepbsition of the grievance at
Level One, or no decision has been rendered withén(5) school days after
presentation of the grievance, the Associationl $ifmthe grievance in writing
with the Superintendent within fifteen (15) schdays. A copy of the grievance
shall be furnished to the Assistant Superintendent.

2. The Superintendent will represent the admirtisineand within five (5)
school days of receipt of the written grievancallsimeet the Association in an
effort to resolve the grievance.

3. The Superintendent shall within five (5) schdays of the above
meeting render a decision to the Association, dadision to be in writing and
stating reasons.

c.Level Three:

1. If the Association is not satisfied with thembsition of the
grievance at Level Two, or if no decision has besrdered within five (5)
school days of meeting with the Superintendent Aeociation will refer it to
the School Committee, within fifteen (15) schooysla

2. The School Comngitier a three (3) person sub-committee of the
School Committee shall hear the grievance befogestart of the next regularly
scheduled meeting or by mutual agreement schedititeeaand day prior to the
regularly scheduled meeting.

3. The Committee will have seven (7) school dayetaler a decision
to the Association, said decision to be in writargl stating reasons.
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d. Level Four:

1. A grievance dispute which was not resolved atekel of the
Committee (Level Three) under the grievance proeedway be submitted by
the Association to arbitration, within thirty (363¢hool days.

2. Arbitration shall be conducted according to\hkintary labor
arbitration rules of the American Arbitration Asgtion or another mutually
agreed upon organization and shall apply to theg#dings insofar as they
relate to the hearings and fees and expenses.

3. The arbitrator shall issue the decision noft Ititan thirty (30) days
from the date of the closing of hearings or, ifldv@arings have been waived,
from the date of transmitting the final statemeantd proofs to the arbitrator.
The decision shall be in writing and shall setHdtte arbitrator's opinions and
conclusions on the issues submitted and in accoedaith his/her jurisdiction
and authority under this agreement and will be ptzkas final and binding by
the parties to the dispute and both will abidetby i

4. The Committee agrees that it will aplatl substantially similar
situations the decision of the arbitration sustajm grievance and the
Association agrees that it will not bring or conign and it will not represent any
employee in any grievance which is substantialtyilsir to a grievance denied
by the decision of the arbitrator.

D. No Reprisals
1. No reprisals of any kind shall be taken by amynher of the

administration against any party of interest, amymher of the Association or
any other participant in the grievance procedureglgon of such participation.

E. Miscellaneous

1. If, in the judgment of the Association, a griewa affects a group or class
of teachers, the Association may submit such argniee in writing to the
Superintendent and the processing of such grievailcee commenced at
Level Two.

2. Only the Association may process a grievancemeyevel One, and
may do so even though the aggrieved person doesisioto do so.

3. A grievance which is not filed within thirty (38chool days of the act
or condition upon which the grievance is based|dtmldeemed to have been
waived.

4. All documents, communications and records dgaliith the processing
of a grievance shall be filed separately from teespnnel files of the
participants. The Committee agrees to make availebény grievant and/or
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representative all information not privileged untiav in its possession or
control and which is relevant to the issues raisdtie grievance.

5. Decision rendered at Levels One, Two and Thféeeogrievance
procedure will be in writing, setting forth the d&on and the reason.

6. A school day shall be a day on which schoottsally in session.
During the scheduled summer recess a school déybghdefined as a weekday.

ARTICLE XXI
GENERAL

A. All benefits presently held, if not specificaligentioned, are retained.

B. No fringe benefits nor voluntary withholding #iltake effect without the
teacher having filed the necessary forms.

C. Part-time teachers (which term does not inchudestitute teachers) may opt
to receive, on a pro rata basis, the contractuzfits enumerated in Article
XVIII insurance, where such benefits are availabighat basis, provided that
the part-time teacher involved must pay his/hepprtionate share of the costs
thereof in accordance with payment schedules ésteal by the School
Department, which shall be held harmless if thé-fiare teacher fails to meet
the payment schedule.

D. Positions listed in this Agreement under Appgnd{extracurricular
sponsorship and advisorships) and in Appendixchaghes) shall be subject to
appointment by the School Committee on an annustlzand will remain listed
in this Agreement notwithstanding that any suchtmsmay from time to time
be vacant.

ARTICLE XXII
DURATION OF CONTRACT

The provisions of this Agreement will be effectfeoe the period of three
(3) yearsSeptember 1, 2009 to August 31, 20Ehd will continue in full force
and effect for additional periods of year(s) unleitser the Committee or the
Association gives written notice to the other rtedahan one hundred eighty
(180) days prior to the aforesaid expiration dataryy anniversary thereof of its
desire to reopen this Agreement and to negotiage ne terms of a successor
Agreement. WHEREOF the parties hereunto set thagidtand seals th®
day of September 2009.
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NEA MIDDLETOWN

Lisa Wood, President

MIDDLETOWN SCHOOL COMMITTEE

Michael Crowley, Jr.
Chairperson
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APPENDIX |

SALARY SCHEDULE

The 10 step salary scale for 2009 — 2010 — 0% increaseepting movement
on steps (See attached schedule)

The 10 step salary scale for 2010 — 2011 — 2.00%rtiease in salary only
(including steps) (See attached schedule).

The 10 step salary scale for 2011 — 2012 — 2.5%liease in salary only
(including steps) (See attached schedule).

CLASSES 2009 -2010  2010-2011 2011-2012
Class 2-B + 30 $1544 $1544 $1544
Class 3-M $2827 $2827 $2827
Class 4-M + 30 $4699 $4699 $4699
Class 5-CAGS $6341 $6341 $6341

Salary Schedule for 2009 — 2012 is the following:

Class 1 2009-10 2010-11 2011-12
0% 2.0% 2.5%
Step 1 39180 39964 40963
Step 2 41962 42801 43871
Step 3 44727 45622 46763
Step 4 47679 48633 49848
Step 5 50727 51742 53035
Step 6 53856 54933 56306
Step 7 56929 58068 59519
Step 8 60130 61333 62866
Step 9 63644 64917 66540
Step 10 71634 73067 74893

39



CURRICULUM RATE :

Curriculum rate will be at the rate of:
1® Year- 2009 —2010- $28.90
2" Year- 2010-2011- $28.90
3% ear- 2011-2012 - $28.90

Longevity 2009-10 2010-11 2011-12
20 years in Middletown $ 1645 $ 1645 $1645
25 years in Middletown $ 1874 $ 1874 $1874
30 years in Middletown $2102 $ 2102 $2102
Head Teacher 2009-10 2010-11 2011-12
$1345 $1345 $1345

190 Day Personnel

2009-10 2010-11 2011-12
Department Heads ¥686 $468 $4686
Grade Leaders $4686 $4686 $4686
K-12 Directors $5438 $5438 $5438

ON CALL PERSONNEL

To include the above one hundred ninety (190)m#agonnel and
Computer Science, High School Guidance CounselpaBment Head,
Department Heads, and Grade Leaders to receivauwdred fifty-two dollars
($252) for approved per diem in excess of one hethdinety (190) days. Any
On Call Personnel that works in excess of one fethdmety-five (195) days
will receive in addition to the per diem rate, atwy five dollar ($25.00)
increase from the previous year for every yeahefdontract.

Notwithstanding the foregoing, the per diem ratéhis above Section will be
$252 in year one, $252 in year two and $252 in jle@e of this contract.
Further, this rate is in conjunction with Article &s compensation for said
additional days.
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APPENDIX Il
*EXTRA-CURRICULAR SPONSORSHIPS AND ADVISORSHIPS FOR
ACTIVITIES AS OFFERED

Area Of Responsibility 2009-2010 2010-20112011-2012
STUDENT COUNCIL ADVISOR 1647 1647 1647
STUDENT ACTIVITIES COOR. 2504 2504 2504
SENIOR CLASS ADVISOR 1965 1965 1965
JUNIOR CLASS ADVISOR 1600 1600 1600
SOPHMORE CLASS ADVISOR 1231 1231 1231
FRESHMAN CLASS ADVISOR 1118 1118 1118
MATH LEAGUE ADVISOR 1557 1557 1557
DEBATE TEAM ADVISOR 1174 1174 1174
FALL DRAMATICS DIRECTOR 1713 1713 1713
SPRING DRAMATICS DIRECTOR 1713 1713 1713
M.H.S. YEARBOOK ADVISOR** 2703 2703 2703
M.H.S. NATIONAL HONOR SOCIETY 1174 1174 1174
M.H.S. NEWSPAPER ADVISOR** 1911 1911 1911
TEMPO DIRECTOR ** 1019 1019 1019
TEMPO ART DIRECTOR** 666 666 666
BAND DIRECTOR 2573 2573 2573
CHORAL DIRECTOR 1981 1981 1981
MODEL LEGISLATURE DIRECTOR 565 565 565
ALL-STATE BAND DIRECTOR 977 977 977
ALL-STATE CHORUS DIRECTOR 977 977 977
ACADEMIC DECATHLON ADVISOR 1273 1273 1273
FLAG TEAM ADVISOR 1372 1372 1372
US FIRST 1646 1646 1646
COMMUNITY SERVICE ** 1588 1588 1588
MOCK TRIAL 1123 1123 1123
J.H.G. ASTRONOMY CLUB 2109 2109 2109
J.H.G. ART CLUB 1174 1174 1174
J.H.G. TECH.ED./ROBOTICS CLUB 1372 1372 1372
J.H.G. YEARBOOK ADVISOR 1408 1408 1408
J.H.G. STUDENT COUNCIL ADVISOR 1408 1408 1408
J.H.G. COMPTER CLUB 1174 1174 1174
J.H.G. DRAMATICS ADVISOR 1174 1174 1174
NATURAL HELPERS 1135 1135 1135
VHS COORDINATOR 3546 3546 3546

** The teachers who hold these positions will reteive their stipend in years when the activity is
a course and does not take place after school.

New positions shall be processed for approval by3thool Committee through the ordinary budget
and approval process.
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APPENDIX I
COACHES
CRITERIA FOR COACHES' SALARIES AS OFFERED
Length of Season
short- - 10 weeks - 2 points
medium- 11-15 weeks - 4 points
long- 16 or more weeks- - 6 pint

CooE

Level of Responsibility

. Head Coach - 5 points

. Freshman Coach - 3 points

. Assistant Coach - 75% of Head Coach

coToN

w

Nature of Sport

2 out of 3 - high =5 points
2outof 3-low =1 point
Everything else = 3 points

a. Number of participants

under 10 -small
11-25 -medium
26-40 -large

40+ -very large

Number of events/skills taught
1-4
5-8
9 or more
High injury risks
Football
Gymnastics
Wrestling

whkErowhEro ~owdbE=

Experience Chart

1 - 4 years experience - - $75
5 - 8 years experience - - $125
9 - 12 years experience - - 317
13 - 15 years experience - - 25852
16 - 20 years experience - - 752
21+ years experience - - $325

Experience shall be in the sport as a coach ostassicoach at the high school level
or above.

2009-2010 2010-2011 2011-2012
$274 $274 $274
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Points + Experience

Athletic Director..........coovvvie i 25
Volleyball ..........cocoviiiii e, 12
Assistant Volleyball ................coooiii, 75%
Softball......cooiii 12
Assistant Softball ...............c.cooi 75%
GYMNASEICS et e e 14
Basketball (Both) ..........ccooiiiiiiiiie, 14
Assistant Basketball ........................ 75%
Fall Cheerleading ...........cccooieiiiiiiiiina . 10
Winter Cheerleading ............cocooovviieiinnnn. 10
Football..........cooovi i 16
Assistant Football (All) ............ccoviiiinnis 75%
Wrestling.....coooveiii i 14
Assistant Wrestling ..o 75%
Cross COUNtIY ....c.vveiee i .10
Assistant Cross Country ...........cccoeveeeuennnen. 75%
Outdoor Track (Both). ............coeiiiiiinnss 14
Assistant Outdoor Track ..........cc.coeveevininnnnn. 75%
Baseball..........coovii i, 14
Assistant Baseball ................ooiiiin 75%
Tennis (Both) ......cooovvi i 10
GOlf e .8
0 Lo o 12
Assistant SOCCEr ........ccovveiiiiiii i, 75%
SWIMMING. ..ot e 14
HOCKEY ..., .14
Assistant HOCKEY ..........ooviviiiiiiiiiiciiee e, 75%
Athletic Trainer ..........cocoviviii i, 20
Varsity LaCroSSe.......oouveiviiiiiiiiiciiine e, 12
Assistant LaCroSSe.........ccvvvvieeiiiiiieannnennns 75%
INdOOr Track .......ocvveiiiiiiiii e 12
Freshman
Football ..o 10
Assistant Football .....................ccoo 75%
Basketball...........cocooiiiii 10
Baseball..........cooviii i 10
Wrestling ....oveiiiiii e e 8
Gaudet

Baseball -8 7"and §
Basketball.-.8 , 7" and §

Cross Country- . 7"and & .............................. 6
Softball...68", 7 and & ... 8
Wrestling ...6", 72", and 8 ... 8

Point values are subject to annual review and a@brby the Athletic
Director and the Superintendent.
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MEMORANDUM OF AGREEMENT
#1
1994

*PROPOSAL
BETWEEN THE
MIDDLETOWN SCHOOL COMMITTEE
AND THE
NEA MIDDLETOWN
A. The Middletown School Committee and the MiddietoTeachers
Association agree that programs which provide iasee opportunities for
teacher involvement in building-level decision nrak{Site based decision
making program) can foster the collegial excharfgdemas and information so
necessary for effective professional practice amgrove the education process.
Accordingly, it is the official policy of the Midétown Public Schools. Said
policy is more specifically set forth in that polistatement entitled Shared
Decision Making a copy of which is attached hewrd has been adopted by the
Middletown School Committee.

B. The Superintendent and the President of the dation will meet at least
once each month to discuss the development an@ingitation of site based
decision making programs in the Middletown Publit&ols. The
Superintendent and the Building Principals will gdynwith any reasonable
request from the Association for information regagda proposed or
implemented site-based decision making program.

C.1 If any aspect of a site-based decision makiogrnam is contrary to the
terms of the Collective Bargaining Agreement, seigect will not be
implemented unless a written waiver is obtained,Gollective Bargaining
Agreement will be deemed modified only to the ektmtessary to implement
this aspect of the program.

C.2 Except to the extent waived pursuant to papdgiaabove, the Collective
Bargaining Agreement will remain in full force aatfect and have full
application to the employees who are affected biyeabased decision making
program.

D. If the Association concludes that a proposedingplemented site-based
decision making program is not in the best intaredtthe employees in the
bargaining unit, it will so notify the Superintemdeand the relevant building
principal in writing. The program in question wilbt be implemented, or if
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already implemented, will be modified or terminatedhin thirty (30) days
after said notice has been received.

E. Any dispute that may arise regarding the devakaqt or implementation of a
site-based decision making program will be suti@the grievance procedure
set forth in Article XX of the Collective BargairdnrAgreement.

Participative Management
Site-Based Decision Making Programs.

Philosophy

It is the goal of the Middletown School Committeeachieve excellence in
teaching, student achievement, community involveraaed general operations
throughout the Middletown Public Schools. It is tmaviction of the
Middletown School Committee that the only way inieththat goal may be
achieved is through pooling the talent and wisddlof the employees of the
District. Therefore, it shall be the policy of tbéstrict that programs of
employee involvement and participation in problenvisig and decision
making processes shall be encouraged. Specifieadbellence in management
shall be understood to be that management which:

- encourage participation and creativity amongfstaf

- builds commitment to shared goals;

- structures employee involvement so employees aninedy involved
in decisions which affect them;

- sets a high priority on advocating for ideas gatezl by subordinates;

- develops a strong sense of trust and collegialitpng all staff
members in the pursuit of the goal of exaelk.

Therefore, all supervisory personnel including gipals, assistant principals
and superintendents, shall be expected to credtenaimtain a work
environment that encourages employee participatiohances communications
within the District and promotes the general wedfaf students and the morale
of staff. All employees are called upon to work geratively and openly to
maintain a network of communications which resinita shared pride in shared
work and achievement of our common goals of exnetie

NEA Middletown Middletown School Committee

Michael Crowley, President rira Von Villas, Chair
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MEMORANDUM OF AGREEMENT
#2
BETWEEN THE
MIDDLETOWN SCHOOL COMMITTEE
AND THE
NEA MIDDLETOWN

A letter of Agreement shall be executed acknowleddhat the School
Department may require, under the terms of theiagi€ontract, teachers to
attend one (1) open house per school year.

MEMORANDUM OF AGREEMENT
#3
BETWEEN THE
MIDDLETOWN SCHOOL COMMITTEE
AND THE
NEA MIDDLETOWN

A. The NEAM believes that high standards withintéeching profession and
continuous improvement in professional practiceste cornerstones of the
profession. A mentoring program is one appropma¢ehanism for achieving
these objectives. The primary purpose of this @ogwill be to provide
assistance to improve professional practices,rg@amising teachers and build
professional knowledge to improve student success.

B. NEAM and Middletown School Department will createommittee to
establish a Mentorship Program and a process éoselection of mentors. The
NEAM and the Middletown School Department will ddish subcommittees to
oversee that implementation and the evaluatiohe@ftentoring program.

C. With cooperation from NEAM, the Middletown Schdaépartment shall
assign a mentor to all nontenured teachers andaalhers who have changed
subject or grade level. Any teacher may requebetmentored, which request
shall be granted by the Middletown School Departim&he mentorships for
teachers who change subjects or grade level stsalhb more than one (1)
semester in the transition year. All teachershaeuit prior experience, shall be
assigned a mentor during their first and secondsyeffemployment. Teachers
with prior experience, who are newly employed byldMéetown, shall be
assigned a mentor for one semester, unless dedinetentee. Any teacher
involuntarily transferred/displaced to a differanéa of certification shall be
assigned a mentor for one semester, unless dedintdte mentee.
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All teachers hired after July 1, 1996, may be adstriatively directed into the
mentorship program by the Superintendent or desighthe Superintendent or
designee agrees with such a recommendation of#udér's principal. All
administratively directed tenured (hired after JLYL996) mentorships shall last
no more than one (1) semester. A tenured (hirexdt aftly 1, 1996) teacher may
not be administratively directed into the mentgoghiogram more than one time
per school year.

D. A mentor will be assigned to one (1) new hire taerfor two (2) years,
unless a request for change is made to the Supedant by either party.
Compensation for mentors shall be eight hundréy diéllars($850.00 per
year. Total compensation for one (1) semester mestwall be four hundred
twenty five dollarg$425.00)for up to a load of two (2) transfer mentees per
semester or one (1) administrative directed meftee.minimum contact time
shall be fifteen (15) hours for a semester andyti{80) hours for a school year.
Time sheets shall continue.

E. Release time will be provided for at least th{@eobservational visits and
system-wide mentor/mentee meetings. Absent a ey tgreement by the

mentor/mentee, implementation of the program gh&# place only with the
contractual time limits of the year and work dagg3\rticle 1ll, F.4 and

VI A, C).

F. Any documentation that results from the mentorilgtionship will be
confidential, and will not be included in the paigiant's personal file. The fact
that a teacher was administratively directed ihteorhentorship program shall
not be used or noted in the teacher's evaluatiportel ikewise, it shall not be
used in any action brought against a teacher,pisary or otherwise.

G. The mentorship program will be evaluated by tlE&AN and the
Middletown School Department annually.

H. NEAM assumes no financial responsibility for thentorship program and
shall not seek any administrative reimbursememhftioe School Committee.
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MEMORANDUM OF AGREEMENT
#4
BETWEEN THE
MIDDLETOWN SCHOOL COMMITTEE
AND THE
NEA MIDDLETOWN
1998

The NEAM will cooperatively develop with administi@ and technical
support from RIDE, universities/colleges, etc.eaaluation instrument that
outlines teaching standards and competencieslfstadi.

A. During the interim, the current evaluation instrent will be utilized for the
teacher evaluation process.

B. The new evaluation instrument will be implemehlty the final year of the
Contract.

C. The Committee will explore alternate forms ofkenation such as
professional teaching portfolios that may be usbhdmmutually agreed upon by
the teacher and the building principal or his/hesignee.

MEMORANDUM OF AGREEMENT
#5

BETWEEN THE
MIDDLETOWN SCHOOL COMMITTEE
AND THE
NEA MIDDLETOWN

The Superintendent may at his discretion allowaughtee (3) certified NEAM
members to job sharing (job splitting). At the exidhe school year, each
participating staff member will return to his/herginal position. If an approved
job share includes hiring an additional certifiemtqon, that person will be hired
on a "one year only."

Approved and dated: September, 22, 1997.
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MEMORANDUM OF AGREEMENT
#6

BETWEEN THE
MIDDLETOWN SCHOOL COMMITTEE
AND THE
NEA MIDDLETOWN

It is understood that it is the responsibility b&tSchool Department to provide
appropriate information, training, and support fegachers working with
students with special needs to insure a satisfaetducational experience for all
students in the classroom. Accommodations such lass csize, physical
adaptations of the room and equipment, supportieesqnnel, and other
accommodations, will be made on an individual basid reflect the specific
needs of the student(s) involved consistent witk #tudent's Individual
Education Plan.

MEMORANDUM OF AGREEMENT
#7
BETWEEN THE
MIDDLETOWN SCHOOL COMMITTEE
AND
NEA MIDDLETOWN

NEAM will cooperatively develop with the adminiation Job Fair
language to be approved by June 1, 2003.
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MEMORANDUM OF AGREEMENT
#8
BETWEEN THE

MIDDLETOWN SCHOOL COMMITTEE
AND
NEA MIDDLETOWN

A committee, comprised of one central office adstiitor, three building
administrators appointed by the administration, fmon teachers appointed by
NEAM, as well as two mutually agreed upon communigmbers will be
developing and implementing a plan to support #ednof flextime options to
meet family schedules by June 2003.

Implementation of flex time building position schies must be mutually
determined and agreed upon by the building princtpacher, NEAM and the
Superintendent or his/her designee.

Implementation of flex time for district positiomsll be mutually determined
and agreed upon by the building principal, NEAM &mg Superintendent or
his/her designee.

MEMORANDUM OF AGREEMENT
#9
BETWEEN THE
MIDDLETOWN SCHOOL COMMITTEE
AND
NEA MIDDLETOWN

The Outreach Social Worker position employed byMtiddletown Public
Schools will work the same number of days and haarall certified staff.
However, twenty of these 181 days will be flexetiew school is not in session.
Hours will be flexed, between 8:00 a.m. and 9:00.p.

The Outreach Social Worker will be compensateti@tstep and
class commensurate with experience per contract.
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Exhibit #1

Benefit Summaries

Middletown Teachers Group #60

July 2002

Plan A

Plan B

General Information

Coverage Levels

In network - Eligible servic
are covered in full, less any
applicable copayments
and/or coinsurance, when a
member uses BlueCard PP
Network providers. Member
will not be billed for charges
beyond the plan allowance.
Out-of-network - Members
may also choose to receive
treatment outside the
BlueCard-PPO Network and
still receive coverage at 809
of our allowance, less any
deductibles -and/or
copayments as noted below

e$n network - Eligible
services are covered in full,
less any deductibles and/or
copayments, from a broad
D network of hospitals and

5 physicians. Members will
not be billed for charges
beyond our allowance.
Out-of-network - Members
may seek care from any no
participating provider and
still receive coverage up to
our allowance-
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Participating
Provider Network

With our BlueCard PPO
Network, a members Blue
Cross card is recognized at
any Blue Cross
participating PPO provider
nationwide. In most cases.
claims are filed by the
provider and paid based on
the local plan's allowance
Members will not be
balance billed beyond
applicable copayments. Thg
Preferred Blue network is
Blue Cross & Blue Shield
of Rhode Island's
(BCBSRI) designated
BlueCard PPO Network.
Nationwide Network
includes over 600,000
doctors and over 8,000
hospitals-

h

With our BlueCard Program.

a member’s Blue Cross car|
is recognized at any Blue
Cross participating provide
nationwide- to most cases
claims are filed by the
provider and paid at the
local plan's allowance.
Memberswill not be balance
billed beyond applicable
deductibles and copayment;
Nationwide network
includes over 690,000
doctors and over 9,000
hospitals.

@

Preauthorization

Authorization is obtained
by providers who
participate directly with
BCBSRI. Members are
responsible for obtaining
preauthorization when
using other Blue Cross
Plans' BlueCard PPO
providers or non-network
providers. Failure to obtain
preauthorization may result
in member being
responsible for all charges
deemed by us not to be
medically necessary-
Benefits in this comparison
subject to preauthorization
are identified by an asterisk]

)

Authorization is obtained
by providers who
participate directly with
BCBSRI. members are
responsible for obtaining
preauthorization when
using other Blue Cross
Plans' BlueCard providers
or non-network providers.
Failure to obtain
preauthorization may result
in member being
responsible for all charges
deemed by use not to be
medically necessary.
Benefits in this comparison
subject to preauthorization
are identified ed by an
asterisk (*)
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Annual
Deductibles

No Deductable in network.
Out-of-Network- $200
annual deductable per pers
(3 per family).

S100 per person (2 per
family) for major medical
bn services (covered at 80%)

Out-of-Pocket

Out-of-network benefit

Not applicable

Maximum increased to full coverage
after maximum annual
expense of $3,000 per
individual (3 per family) is
met- (The out-of-network
deductible, infertility
treatment coinsurance,
office visit copayments, and
any prescription drug
copayments are not applied
to the out-of pocket
maximum; therefore, the
benefit is not increased to'
100%.)
Lifetime Unlimited $1,000,000 - for major
maximums medical services (covered 3
80%)
Preventive Outpatient Services
Office Visits $10 copayment — includes | $10 copayment — includes
(Personal annual physicals and well- | well-baby care.
Physician) baby visits 80% after deductible —
includes annual physicals
and urgent care
Office Visits $10 copayment ($15 80% after deductible -

(Specialists)

copayment allergist &
dermatologist) includes
routine and non-routine
visits; annual gynecological
exam. Prenatal visits, pap
smears, and mammograms
are covered in full.

includes routine and
non-routine office visits;
annual gynecological exam
Prenatal visits, pap smears,
and mammograms are
covered in full.

Routine Eye Exam

$10 copayment — one rout|
exam per calendar year at
network providers (medically
necessary exams as needeq

NRoutine eye exams are not
covered.
80%-° after deductible -
)non-routine exams only

Lab & X-Ray

100% coverage at network
lab and x-ray facilities...

100% coverage
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Outpatient Surgery

100% coverage -includes’L
ambulatory surge-centers al
outpatient surgery.

100% coverage -includes
cambulatory surge-centers
and outpatient surgery.

Prescriptions

$5 copayment for generic
drugs/$15 copayment for
preferred brand name
drugs/$30 copayment for no
preferred brand name drugs
for each 30-day supply of
maintenance and
non-maintenance
medications at any network
pharmacy. Drugs purchased
at non-network pharmacies
will be reimbursed at 80%
of our allowance minus a
$30 copayment.
Chemotherapy is covered at
100°J° for a cancer
diagnosis- Chemotherapy
for a noncancerous
diagnosis and inject able
drugs are covered with the
applicable copayment when
purchased at a participating
pharmacy. Chemotherapy
for a non-cancer diagnosis
and inject able drugs
supplied in a physician's
office and/or outpatient
hospital are covered at 80%
Insulin requires a $15 brand
name copayment. Oral and
inject able infertility
medications will be covered
with a 20% copayment. Malil
Service - Up to a 90-day
supply for two copayments
of most medications.

20% copayment after
deductible at any network
pharmacy for each 30-day
supply. Drugs purchased at
nor-network pharmacies wil
be reimbursed at 80% of ou
allowance after deductible.
Mail Service - Up to a
90-day supply for a 20%
copayment of most
medications.
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Emergency and Urgent Care

Emergency Room

$25 copayment for treatmg
of a medical condition
manifesting itself by acute
symptoms of sufficient
severity (including severe
pain) such that a prudent
layperson could reasonably
expect serious jeopardy to
the health of the individual,
or in the case of a pregnant
woman, the health of the
woman or her unborn child;
serious impairment to bodily|
functions; or serious
dysfunction of any bodily
organ or part (copayment
waived if admitted).

2r$25 copayment for

treatment of a medical
condition manifesting itself
by acute symptoms of
sufficient severity
(including severe pain) sucl
that a prudent layperson
could reasonably expect
serious jeopardy to the
health of the individual, or
in the case of a pregnant
woman, the health of the
woman or her unborn child;
serious impairment to
bodily functions; or serious
dysfunction of any bodily
organ or part (copayment
waived if admitted).

Urge-Centers

$10 copayment.

80% after deductible,

Inpatient Services

Hospitalization*

100% coverage for
unlimited days of care in a
semiprivate room -includes
medical/surgical and
maternity care

Skilled Nursing Facility
covered when medically
necessary.

[

100% coverage for 365 day
of care in a semiprivate
room -includes
medical/surgical and
maternity care. Skilled
nursing facility covered
when medically necessary.

Inpatient Rehab
Facility*

100% coverage. Limited to

45 days of care per calendaf

year.

100% coverage. Limited to
45 days of care per calenda
year.

=

Organ Transplant

Transplant related benefitg
and services are coordinate
through our Nurse Transplal
Coordinator- Coverage
includes, but is not limited
to: inpatient hospital and
physician services.

l and services are coordinated
ntthrough our Nurse

Transplant related benefits

Transplant Coordinator.
Coverage includes, but is not
limited to: inpatient hospital
and physician services.
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Behavioral Health Care

Please Note: Benefits subject to change if penBedgral parity legislation is

enacted into law.

Inpatient Mental
Health Care*

100% coverage for an
unlimited number of days

100% coverage for 365 day
per admission or 120 days
per admission. 80%
coverage for days over the
limit and are subject to the
annual deductible and
lifetime maximum.

o

Outpatient/Office
Mental Health
Care

$15 copayment per
individual session/$10
copayment per group
session- Up to 30 visits per
member per calendar year.
Medication visits are
unlimited.

80% coverage- Subject to
the annual deductible and
lifetime maximum,

Inpatient Chemical

100% coverage

100% coverage,

<

Dependency* Detoxification -Up to 5 Detoxification - Up to 5
admissions or 30 days in any admissions or 30 days in ar
calendar year, whichever calendar year, whichever
comes first. comes first.

Rehabilitation - Hospital or | Rehabilitation - Hospital or
community residential care | community residential care
services covered up to 30 | services covered up to 30
days per calendar year, days in any calendar year.
Outpatient $15 copayment per 80% coverage for up to 30
Chemical individual session/$10 hours per member per

Dependency copayment per group calendar year for facility
session- Up to 30 hours per| based or office based
member per calendar year fprcounseling Subject to the
facility-based or office-based annual deductible and
counseling lifetime maximum.

Additional Services
Physical & 100% coverage in the 80% coverage after
Occupational outpatient hospital deductible.
Therapy - department following a
Outpatient hospital stay- 80% coverage

in provider's office
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Speech
Therapy*

Covered as long as services
are not or would not have
been provided under RI Stat
Law for special education of]
handicapped children.
Inpatient services are
covered in full. Outpatient o
doctors office services
covered at 80%.

Requires preauthorization.

Covered as long as service
are not or would not have

ebeen provided under RI
State Law for special
education of handicapped
children. Inpatient and
outpatient services are
covered up to 80%.
Requires preauthorization.
Benefit reduction of 50% for
non-authorized services
performed by
non-participating providers
or other plan providers.

D

Chiropractic
Medicine

$10 copayment Limited to 1
visits per calendar year.

P 80% coverage after
deductible.

Ambulance

80% coverage for emergen
services only. Water and air
ambulances - limited to
$3,000 per occurrence.

CB0% coverage after
deductible for emergency
services only. Water and air
ambulances - limited to
$3,000 per occurrence.

Durable Medical
Equipment

80% coverage- No dollar
maximum.

80% coverage after
deductible.

Home Health &
Hospice Care*

100% coverage if received 3
part of an approved home
care program (in lieu of
hospitalization) - includes
doctor, nurse, home health
aide visits, and home
infusion therapy.

$100% coverage - includes
doctor, nurse, home health
aide visits, and home
infusion therapy.

Depending
Coverage

Spouse is eligible for
coverage. Unmarried
dependent children are
eligible for coverage until
January 1 after their 19
birthday (or age 25 if a full-
time student).

Spouse is eligible for
coverage. Unmarried
dependent children are
eligible for coverage until
January 1 after their 19
birthday (or age 25 if a full-
time student).
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Customer Education & Intervention Strategies

Programs

Health Promotions and
Health Management -
Programs include
identification. treatment, and
prevention of various
diseases (e.g., asthma,
diabetes), prenatal
education, reminder fetters
for preventative health (e.qg..
mammography, pap tests,
prostate screening)

Advantage Program -
Discount programs on healt
clubs, related products, and
services. Freedom
Advantage -Offers discounts
on auto and home Insurancs

Good Health Benefit-
Optional wellness program
is offered for an additional
expense- This program is
customized to your
workforce (smoking
cessation. weight
reduction, stress
managemengtc).

b

Health Promotions and
Health Management -
Programs include
identification, treatment, and
prevention of various
diseases (e.g., asthma,
diabetes), prenatal
education, reminder letters
for preventative health e.g.,
mammography, pap tests,
prostate screening).

Good Health Benefit-
Optional wellness program
is offered for an additional
expense- This program is
customized to your
workforce (smoking
cessation. weight reduction
stress managemeietc).
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